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ARTICLE | GENERAL PROVISIONS

I.1 Preamble
The School Board of Martin County, hereinafter refe
Education Association, herennaf havi ngf et edntdonagot

accordance with Florida Statutes Chapter 447 and having reached certain understandings, hereby agree as

follows:

[.2 Recognitin
A. The Board hereby recognizes the Association as the sole and exclusive Baragenitfigr all

teachers, deans, team leaders, guidance counselors, media specialists, activities directors and
occupational specialists.
B. The Board further agrees not to negotiate with any other organization as bargaining agent other
than the Association forthes e mpl oyees in the unit as Il isted ir
C. TheSchool Bard acknowledges that the provisions of the master contract are legally enforceable.
For violations the parties reserve the right to pursue all remedies available under law or under

provisions ofthis contract.

I.3 Definitions
The following terms, as used herein, shall apply to this contract only:

Board: shall mean the School Board of Martin County.

Association:  shall mean the Martin County Education Association.

Agreement: shall nean the four corners of this negotiated contract.

Employee: shall mean any contracted employee of the Board in the bargaining unit.

Employer: shall mean the School Board of Martin County.

Seniority: shall mean the length of continuous (unbroken) serwith the Martin County School
System.

I.4 Negotiations
A. This agreement shall constitute the full and complete agreement between the Board and

Association and may not be altered nor amended during the term of its existence.

B. Subsequent collective lgaining negotiations between the Board and the Association will begin
no sooner than one hundred thifiye (135) days prior to the termination of this Agreement.

C. The parties agree that any school may request a waiver of the collective bargaining agreemen
contractual provision, School Board rules or Florida Department of Education rules, provided the
waiver is signed by the Principal and the MCEA Senior Representative and approved by a secret
ballot of twothirds vote of the faculty. The Principal or thisf designee and the Association

representative shall count the ballots. In addition, the waiver must be recommended by the



Superintendent and approved by the Board and the Executive Board of the Association. The
failure of the Superintendent and the da&iation to recommend the waiver to the Board for
approval is not subject to the grievance arbitration procedures. A minimum of seven days notice
shall be given to the Association before a school site waiver vote is taken.

The contract waiver process dhallow the steps listed below:

SAC

PRINCIPAL

MCEA

FACULTY

DAC

SUPERINTENDENT

BOARD

DOE (if applicable)

The parties are committed to using a probkatving process conducted in a principled way that

creates effective solutions while improving the relasgiaip.



ARTICLE Il EMPLOYMENT CONSIDERATIONS
1.1 Employment philosophy and considerations

A. Marital status, race, creed, religion, color, sge, national origin, physicdisabilities or number
of years teaching experience shall not be n@adendition of employment.

B. Neither the Board nor the Association will discriminate against any employee of the bargaining
unit on the basis of race, age, sex, religion, physical disabilities, national origin, political belief,
participation or nosparticipation in employee organizations or participation or-participation
in a grievance. Nothing in this section shall prohibit the employee from legal recourses outside
the contract.

C. All conditions of employment as set forth in this article shall appblitemployees except as

specifically stated.

1.2 Work year
A. The work year for all ten (10) month employees shall be 196 days. Additional days may be added

at the discretion of the Board at the same daily rate.
B. The school calendar, as adopted by Board, shall include workdays for planning/preparation, as
follows: One (1) planning/preparation day at the end of the first and third quarter. Such days shall
be used for the employeebs own planning/ prepara
hdlidays. A minimum of one (1)full uninterruptedpre-school day shall be a teacher workday.
This day shall be designated by the District and used at the discretion of the individual teacher for
classroom planning and preparation.
C. When schools and schoaffices are officially closed for emergency reasons by the
Superintendent, employees shall be paid as usual and no leave day previously arranged by an
employee shall be deducted. Makg days shall be scheduled by the Superintendent; however,

the Assocition shall have the opportunity to provide input prior to the Board approval.

1.3 Pay schedule
A. Salary checks will be paid every two weeks for twesiy(26) pays for all employees, regardless

of whether the pay date is a holiday/Aeark day. If he pay date is a banking holiday, then the

pay date would be one day earlier, unless doing so would create more than 26 pays in a calendar
year. Should that situation occur, then the pay date would be the next bankinglddnecks are
issued in accomhce with the annual pay schedule. The final pay will be issued on the regularly
scheduled pay date for the pay period in which the work is performed with certain exceptions.
Notes shall appear on all pay stubs regarding supplements, additions, aresai@ngflected on
Appendix BSalary Schedule. Employees on a ten or eleven month schedule with a start date
other than July *Lshall receive multiple checks (if entitled to the checks) on the last student day of
school. The multiple checks issued ba tast student day of school shall be eligible for direct

deposit.



B. All benefit deductions and contributions will be accrued on-p@¢cycle basis. All insurance
deductions are to be deducted one month ahead of coverage period to ensure adequate
funding/payment for employepaid benefits. Any adjustments to employee deductions must be
authorized by the employee in advance (including making up missed deductions).

C. Employees who have taught summer school shall receive their retroactive paycheckthisighin
(30) days of ratification of this Agreement.

D. All employees wil/l be paid in accordance with t

II.4 Placement on the salary schedule
A. Specialist Degree 6% Above MA Degree

B. Doctorate Degreé 12% Above MA Degree
C. Speech and Language Pathology Teachers who hold a Certificate of Clinical Competency, a

masterbéds degree or equi v a laguage patholdyy, audialogy, or e mp h
speecHanguage or hearing science will be paid atthemee r 6 s degree | evel on t
schedule.
1. All current and future Speech/Language Pathologists will vecnd be granted credit on the
salary schedule for all verified years of public and/or private experience.
2. Prior experience will be gréed based upon the following formula: the averageberrof
hours worked per week, divided by the average hours per work @@k, multiplied by the
number of months worked, divided by ten (10) months, resulting in a number representing
full-time workyears. Multiple jobs are calculated individually and the sum of the work years
are added together and rounded to the nearest full year.
a. An average work week for purposes of experienceutation is thirtyseven and one
half (37.5) hours per week.
b. A full year for placement purposes is considered to be ten (10) months of work
experience.
D. With respect to placement on the teacher salary schedule, teachers entering into a written contract
for employment in the District will be credited with griteaching experience to the extent
required by F.S.231.36(3) (A year 6s experience for salary sche
is defined as working orkalf of a work year plus one day.
E. In addition to the Western Zone Supplement, instructiontfldtaignated by the Superintendent
as critical need and assigned to Indiantown Middle School and Warfield Elementary School shall
receive a on¢ime $2,000 assignment bonus for the duration of this Agreement. Assignment to
and reassignment from those sols shall be at the discretion of the Superintendent.
F. Instructional staff assigned to Indiantown Middle and Warfield Elementary schools shall for the
duration of the Agreement, have their individual salaries adjusted to reflect a $1,375 Western Zone
suppement.



G. In addition to the salary reflected in the collective bargaining agreement, salaries will include a
4.5% Western Zone Recruitment and Retention Supplement as reflected in Appendix B for an
employee with the same experience or step.

H. Theindividualerpl oyee6s wages will remain at the previo
wages for the year has been reached and a monetary value for each step on the salary schedule has
been agreed to by the parties. Salaries will be adjusted to reflect tkd agmn monetary value.

I. Inthe event that the School Board of Martin County and MCEA fail to reach agreement prior to
July 1, and through the negotiated process, it is mutually agreed that salary increases will be paid
retroactively.

When the wage adjusent is to be retroactive, only those employees who have not been

discharged or who have not resigned prior to the date of the contract ratification will receive
retroactive pay. Those employees retiring under the Florida Retirement System Pension Plan

during the period of time of the negotiations for the collective bargaining agreement are eligible
foraonet i me bonus payment in an amount equival ent
retroactive pay. Retirees who wish to remain eligible foisthee t i r e ment retroact i ve
must qualify for retirement under the Florida Retirement System and notify the director of Human
Resources and Staff Development ninety (90) days prior to the projected retirement date in order

to receive this bonus. Shwritten notice must provide the District with a valid mailing address to

which the District will mail the retirement retroactive pay bonus. Bbisus will be paid only

once. ltis the sole responsibility of the retiree to providenaaithtain with theDistrict a current

and valid mailing address.

Additionally, retroactivity of pay is inapplicable to summer school positions, including summer
supplements not attached to a regular District position, so long as no more than 25% of the

summer school schedubccurs on or after July 1.

1.5 Professional courtesy
The Association and the School Board will endeavor to provide an opportunity for employees to attend

college classes when there are extenuating circumstances. Employees shall notify théoksandishe

School Board upon knowledge of such circumstances.

11.6 Job sharing
A. Job Sharing: Job sharing shall refer to two (2) employees voluntarily sharing one (1) fulltime

position. A list of employees interested in job sharing shall be avaitalie Personnel Office.
Teacher participation in the jedharing program is voluntary.

B. The Association and the Board agree that job sharing provides career flexibility and opportunities
for fulfillment of professional and personal needs. It caneiase motivation and productivity in

the classroom.



The requirements for employees seeking job sharing positions include: three (3) years of
continuous service in Martin County, satisfactory evaluations, certification in the field in which
they anticipge job sharing, familiarity with the curriculum (grade level or subject) where they
anticipate job sharing, approval of their current site administrator to participate, approval by the
Superintendent.

The deadline for application for job sharing will ey 1.

The following must be agreed to by all job sharing applicants:

1. The application form must be signed by all participants.

2. All job sharing participants shall receive fifty (50%) of the fulltime salary, fifty (50%) of
current benefits, and fifty (30) of the normal sick leave. In order to receive insurance
benefits, the participants must provide for payment of fifty (50%) of all premiums.

The participants must agree to an annual commitment to job sharing.
All job sharing participants must atig preschool days, first dagf school,parent
teacher conferences, open house, argkinice days.

5. The job sharing participants shall substitute farheather wheneverossible at fifty
(50%) of the substituteds daily rate.

6. Should either job sharg partner bainable to fulfill the year longommitment, the other
shall complete the fulltime assignment, whenever possible.

Job sharing participants are required to serve their proportionate sharewftlogee work week
for salary step movement.

Participants who choose not to participate a segead shall be returned their previous School
Board position (before job sharing). Participants ydimshare for more than one (1) year shall be
returned to positions in their area of certification

No more than one (1%) of the employees may job share each year.



ARTICLE IIl RESOLUTION OF GRIEVANCES AND PROBLEMS

lIl.1 Grievance procedure

A.

A grievance is a dispute betwethe management representativ¢he Board and

employee by nameyroup of employees by names, or Association involving

the interpretation or applicatiaf this Agreement.

All employees within the bargaining unit may have the right to be represented, in the
determination of a grievance, by the Associatiblowever, nothing in this part shall be construed

to prevent any employee from presenting, at any time, his/her own grievance, in person or by legal
counsel, and having such grievance adjusted without the intervention of the bargaining agent if the
Associaion has been given reasonable opportunity to be present, and providing the adjustment is
not inconsistent with the terms of this Agreement.

If a dispute should arise concerning the interpretation or application of this Agreement, the
complainant shall fitsinformally discuss the problem with his/her immediate supervisor. If the
complainant is not satisfied after informally discussing the complaint, the complainant may file a
formal grievance with the principal or his/her designee.

The number of days indited at each level is considered to be the maximum. Time limits, may,
however, be extended by mutual agreement between the grievant and the appropriate level
management representative. Verbal agreements shall be confirmed in writing.

An employee who isat assigned to an individual school may file a grievance with the director to
whom he/she is responsible. The grievant and director will follow the procedure outlined in
LEVEL ONE of this article.

In the event an employee has a complaint, he/she shadl Bithe management decision involved
prior to and during the time the grievance has been filed and has been processed.

A grievance may be withdrawn at any level but the same grievance may not be filed a second time
by the same party.

For the purpose ohts Grievance Procedure, working days are defined as those days, Monday
through Friday, exclusive of legal school holidays.

All grievances will be processed during times which do not interfere with or cause interruption of
t he grievant 6 s Raaade timeansypbe granmtedobly thea ptincipal when deemed
necessary. Such release time, as granted by the principal, shall be without loss of pay for such
participation.

If not satisfied at the conclusion of the informal discussion, the employebewaye a grievant

by filing a written grievance with the principal within seven (7) working days. The written
grievance shall be filed on the form provided (APPENDIX A). The original grievance is filed

with the principal and a copy shall be forwardedhi® Association, the Superintendent, and to the

BoardAttorney. If the grievant does not file a grievance within seven (7) working days after the



informal discussion period, the right to proceed with this grievance for this incident is waived by
all parties.

K. Copies of the management decisions at each |l eve
any step of the Grievance Procedure whatsoever, shall be forwarded to the grievant, Association,
BoardAttorney, and the Superintendent.

LEVEL ONE
Within seven (7) working days after the filing of a grievance, the principal will meet with the grievant and

formally discuss the grievance and any supporting evidence available so that a formal resolution of the

dispute may be found between the two parties. Taeagement position shall be entered in a written

statement by the principal that is to be signed by both parties within seven (7) working days of the meeting.

The grievant shall indicate with his/her signature his/her satisfaction, or lack of satisfautiotine

decision in writing. Copies of this statement will be made a part of the original grievance form by
attachment and forwarded as in AKO above. I'f the ¢
grievance at this level, or if no disptien has been made within seven (7) working days of such meeting or

fourteen (14) working days from the date of filing, whichever shall be later, the grievance may be

submitted by the grievant to the Director of Human Resources & Staff Developmentrthied, fa grievant

who is not assigned to an individual school may continue directly to LEVEL THREE.

LEVEL TWO
Within seven (7) working days of the receipt of the grievance appeal, the director shall review the appeal

and shall render a decision, based Ibtha material presented, within seven (7) working days of said
review. A copy of this decision shall be supplied to the grievant. If the grievant is not satisfied with the
decision at LEVEL TWO, or if no decision has been made within seven (7) wat&irgyof such review,
he/she may, within seven (7) working days, submit the grievance to the Superintendent.

LEVEL THREE
Within seven (7) working days of the receipt of appeal, the Superintendent or his/her designee shall hear

the appeal. The grievant maymay not attend the hearing at his option; and within seven (7) working
days of said date, the Superintendent or his/her designee shall render his/her written decision based on the
material presented, and sucdbov@leci si on shall be prov

ARBITRATION
When the Association submits a timely written notice for arbitration of an unresolved grievance, the

Association and the employer shall jointly request the Federal Mediation and Conciliation Service (FMCS)

to furnish a list of seven (7) atkators from which the arbitrator shall be selected. Such selection shall be
accomplished within ten (10) days; the Association and the School District each striking one (1) name from

the list in turn until only one (1) name remains. The Associatiohsha t r i ke f i r st . The ar
shall be submitted in writing to all parties and shall be final and binding on all parties to this agreement,

providing that the arbitrator shall not add to nor subtract from, modify, or otherwise alter thef¢nias
Agreement . The expenses of arbitration, including

the arbitratordés transcript shall be borne equally

expenses incurred by either pairt its preparation shall be borne by the party incurringésam



ARTICLE IV ASSOCIATION AND MANAGEMENT RIGHTS

IV.1 Payroll deductions
A. Upon appropriate written authorization (Appendi

salary, in uniform asessments: 1. Association dues 2. Contributions to the MCEA Tiger. Such
authorization shall continue in effect until or unless revoked by the employee upon thirty (30) days
notice to the Board and the Association. The Board agrees to remit thentotaht of dues and
CCE collected to the Association within ten (10) days after the close of the month. Authorization
for such deductions shall be submitted to the Finance Office at least thirty (30) days before
deductions are to begin. Upon authorizatitwe, employee shall waive all right and claim to said
monies so deducted and transmitted in accordance with authorization and relieve the Board and all
its officers from any liability therefore. The Association and members of the bargaining unit shall
indemify and save the Board harmless against and from any and all claims, demands, suits, or
other forms of liability that may arise out of or by reason of action taken or not taken by the
Board, for the purpose of complying with this request.

B. Upon appropriatevritten authorization from an employee, the Board shall deduct from the salary
of the employee and promptly make appropriate remittance for annuities, credit union, charitable
donations and benefit deductions which meet the established criteria of ik Boa

IV.2 Use of facilities and communication
A. The privileges granted under this section shall be exclusively for the Association.

B. Authorized representatives of the Association shall have the right to use school buildings at such
times that they do namterfere with school activities, provided the authorized representative has
been given such permission and assignment of space by the building principal, and approved by
the Superintendent.

C. The Association shall submit to the Superintendent by Septelbbieof each school year, the
names of its authorized representatives who will be transacting official Association business. In
the event that there should be additions or deletions, they shall be forwarded to the Superintendent
immediately. Official Assoiation business shall include: conferring with the building principal or
supervisor and meeting with the employees.

D. Duly authorized representatives of the Association shall be permitted to transact official
Association business on school property duringhgimes which do not interfere with or cause
interruptions of the employeebs work responsi bi

E. The authorized representative of the Association shall, as provided herein, post notices of
activities and matters on ampmriate bulletin boards at each school site, as determined by the
principal. The space and length of time for such use will be determined by the building principal
on individual requests by the Association representatives. The Association shall, dsgrovi

herein, use employee mail boxes located at each school. All such posting and putting up of mail



will be handled duringneh nst ructi onal ti me, before and after
t he e mpl efreeclinéh periadu A oopy of easkbhoolwide communication placed in the

empl oyeeds mai l box by the building representat
principal or his/her designee prior to placing in mail boxes or posting. All bulletins, printed
materials, and othercommu cati ons di stri buted under this sec
and addressThe following logo will appear on all Association bulletins, printed materials, and

other communications distributed under this sectidierchant advertisements will be lited to

the AChal ktal ko. The Association agrees that t

five items a week.

MCEA has granted equal opportuni

“ literature distribution.
MARTIN COUNTY
EDUCATION ASSOCIATION
[T ———|

F. The Association®ds a ubegiveniarzoppbriunite gt eaehd@lding gacuityv e s h a
meeting to present brieéports and announcements. Attendance at this portion of the meeting is

strictly voluntary.

IV.3 Consultation and/or collaborative efforts
A. A representative of the Association shall be granted an opportunity to addrassehwled

instructional steffduring an employee orientation program. Upon request, the Association may be
assigned a space to consult with its membership.

B. The Board shall furnish the Association with a canregdy copy of the ratified Agreement
suitable for reproduction within tty (30) days of ratification by the Board and employees.

C. The Finance Director shall make available, to an authorized representative of the Association,
copies of budgeting and financial reports in the Finance office, within tweuaty24) hours of
theBobardbés receipt of the same materi al

D. The Director of Human Resources and Staff Development will make available to the Association a

copy of all applicable postings.

1C



ARTICLE V WORKING CONDITIONS

V.1 Work day
A. The working day for all notteaching emploges shall be eight (8) hours including lunch. The

workday for all teaching employees shall be 7.5 hours including a planning period and duty free

lunch. Secondary, middle school and elementary teachers shall teach a maximum of 300 minutes.

No less tham5 continuous minutes will be provided for planning/preparation for all teachers.
Whenever possible, meetings during the workday
planning time. Work schedules will be assigned at the discretion of the Boarcchamges in

scheduling within these limits must be discussed at each school site by a committee that includes
representatives of the MCEA (equal to the number of elected MCEA representatives at the

school), appointed by the MCEA President. Employees kha#l a reduced day on that working

day which precedes a holiday whereby employees shall be released no later than ten (10) minutes
after the close of the student day.

B. Assignment of TEACHERS AS ADVISORS program duties and evaluation of teachers as
advisorgparticipation shall be limited to those duties that can be reasonably accomplished during
the workday excluding the assigned planning period.

C. Any regular duty assignments in addition to the regular school day (including summer school)
shall not be obligatry.

D. When school is not in session, employees may be given access to the building by arranging such

access with the principal or his designee.

V.2 Faculty meetings
A. The principal shall schedule faculty meetingsidg the regular workday, d®/she dems

necessary. Such meetings shall not exceed the regular workday except with 24 hours prior notice
to employees and compensatory time granted. Attendance shall be obligatory except as excused
by the principal.

B. When necessary, high school teachers skiaihd a maximum of one hour of faculty meetings
during the month at the close of the workday. This attendance at meetings beyoidd®thedr
workday is contingent upon the high school day being the same as th& 9®B6igh school day.

V.3 Attendanceat meetings

A. Employees will not be required to attend any function outside the regular workday except for two
(2) mandatory report card conference nights and onep@dn) house night. Report carohference
nights will be held during the first and tliquarters of each school year.

1. Interim Night Conferences
Schools may choose to hold two (2) interim night conferences during the first and third

guarter instead of hatfay Friday morning conferences. The decision on whether to hold

11



interim nightconferences will be decided by secret paper ballot during the first two weeks of
school. An MCEA representative shall be present when the votes are counted. Faculties will
also vote on the time interim night conferences will be held (not to begin ke@frep.m.). If
a school chooses to hold interim night conferences, the employees at those schools shall not
be required to work on the Friday following report card conferences. If a school does not
choose to hold interim night conferences, those empsogeerequired to work on the Friday
morning following report card conferences.

B. There will be no mandatory report card conferences during the second quarter of the school
year. Instead, instructional staff will attend a mandatoiseirvice day. No aopensatory
time or personal leave may be used for this mandatesgiivice day.

C. During the 2006/07 school year, the mandatorgdrvice day will be scheduled on January 26,
2007. For subsequent school years, the mandatesgriiice day will be sclaeiled by the

calendar committee.

V.4 Leaving the worksite
Employees may leave the work location during duty hours only when they are not supervising students and

only when previously approved by the principal or designee.

V.5 The dassroom
A. Observatioof a teacherdés class by parents, shall be

principal and 24 hours notice, unless the teacher otherwise agrees to less notice.

B. Areas in which teaching is being conducted shall be free of interruptions by maimtenanc
custodial, construction workers or other such disturbances, as far as possible.

C. Scheduling of itinerant therapy programs shall provide for rotating the days of sessions at mid
term.

D. Assemblies and other schewelde activities which would disrupt the moal classroom
instruction, shall be rotated so that the same classes and employees are not continually affected as
far as possible.

E. The number of students assigned to an employee, except on a temporary basis, shall not exceed
available seating or other ndéiged items necessary for instruction, such as lab or work stations.
Temporary, for this purpose, shall not exceed the current semester.

F. A committee comprised of three (3) members appointed by the Superintendent and three (3)
members appointed by MCEA Wneet to make recommendations for ensuring students assigned

to classrooms shall not exceed the number of student stations.

V.6 Duty free lunch
A. All employees shall have a thirty (30) minute dériye lunch

B. Employees may leave the work locatiduring the dutyfree lunch period upon notice to the

principal or his/her designee.
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C. Employees who are required to travel during the lunch period shalkldalttonaltime for such

travel. Such travel time shall not be included as part of his/hetfidaetyunch period.

V.7 Compensatory time
When it is necessary for an employee to perform functions, as assigned and/or approved by the principal

that must be performed outside the regular working days, this time shall be as compensatory time.
Compensatry time shall be scheduled with the principal and shall not accumulate beyond a school year.
1. An employee will not be assigned to perform functions that exceed the hours
recoverable through the use of compensatory time.
2. Compensatory time may be takem workdays, irservice days, preand postschool days, and
when teachers are not supervising students, except for any scheduledgziest conferences
and student early release days established for school wide planning. However, the principal may
require a teacher to attend angarvice meeting on the first-gervice day of the school yeand
instructional bargaining unit members are required to attend the mandasenyice day set forth
in Article V.3.

V.8 Health and safety issues
A. The Bard and the Association shall establish a joint committee to develop procedures to be used

during instances of health and safety problems at the school sites. The Committee shall be
composed of eight (8) appointees, four (4) by the Superintendent and fdyrthe Association.

B. Smoking and the use of smokeledsaoco products by employees are prohibited on all School
Board property (owned or leased); prohibited while on duty in the presence of students; and
prohibited in vehicles operated by the SzhBoard (owned or leased).

V.9 Norrinstructional duties
A. NonInstructional duties shall be restricted as follows:

1. Teaching employees shall not be required to collect money from pupils, nor perform record
keeping duties related to the collection ofmmag. Performance of such activities by teaching
employees shall be strictly voluntary.

2. Teachers may not be required to perform the following activities:

a. Inspection for lice
b. Records for an outside agency on a regular or continuing basis

3. Discussion of th rationale for assignment of duties shall be afforded upon request to any high
school teacher assigned racademic responsibilities.

B. Teachers will not be required to administer scheduled medications on the regular school campus.

Exceptforateache@emp |l oyed as an exceptional student educ

be necessary, no teacher will be required to perform scheduled diaper changes, intermittent clean

catheterization, gastrostomy tube feeding, blood glucose monitoring or suctioning
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Any teacher may be required to administer medications or perform school health services in an
emergency, acute medical event, or when there is an immediate threat to the health, safety or welfare
of the student. All teachers may be required to padiein training in emergency medication
administration and health procedures, and ESE teachers may be required to participate in other health

related training.

V. 10 Early release
A. An Early Release Committee shall be established at each school sigeorhiittee shall

identify, and submit to the faculty for approvakservice and activities for teacher participation
on early release days. The committee shall include three (3) MCEA and three (3) principal
appointees. Committee recommendations sfealubmitted to the faculty by September 30 each
year.

B. On days of early student release as reflected on the school calendar as adopted by the Board, the
principal shall seek faculty input prior to making his/her determination as to what activity
assignmers, if any, teachers will be given during the available time resulting from the student
early release.

V.11 Access to telephones
The Board shall endeavor to make available to each

of contacting pamgts and for meeting other responsibilities associated with their employment duties.

V.12 Bomb threats
Principals will implement a procedure for handling bomb threats in accordance with recommendations

made by appropriate law enforcement agencies. Teaaey be required to visually inspect their
respective classrooms/areas for anything which looks suspicious or out of the ordinary. Teachers may
volunteer to assist in searches of other areas. Bomb squad assignment will be voluntary.

V.13 Dress
Employees are expected to dress in a professional matrefessional dress shall be defined as clothing

that is neat, clean and in good repair. Professional dress includes, but is not limited to, clothing articles
such as slacks, sport shirts, skirts, bloudessses and capris. Clothing that exposes cleavage, midriff or
undergarments is not professional dress. Also, clothing made of denim that has sstitwhiglé outside

seam, rivets, appliqué on the back pocket or is inconsistent in color is not cedgdefessional dress.

V.14 Video cameras
A. Employees shall be notified in writing when naadio cameras/videos are installed in a
workplace. A sign indicating this facility has video cameras for security reasons shall be placed at
the main entrance the facility.

B. These cameras are installed for security reasons only.
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C. Tapes from video cameras will not be used to evaluate employees.

D. The District will pursue any unlawful act which is shown on a tape. The District may also
investigate any urkical act shown on a tape and may discipline violations that are supported by
other evidence.

V.15 Classroom relocation

Whena teacher is required to relocate to another classroom during the year, the principal and teacher will
collaborate to developlan for a smooth transition. If the administrator requires that the move be made
after contract hours, the teacher will be paid his/her hourly rate of pay.
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ARTICLE VI PROFESSIONAL ISSUES

VI.1 Assault and/or battery against a teacher
If an employeas a victim of assault and/or battery, he/she may pursue whatever legal recourses are
normally open to him/her without restraint by the Board or its representatives. An employee who is the

victim of assault or battery during the discharge of his/her sjudied who has his/her property damaged

thereby, may be reimbursed for such loss providing (1) that the property is worn or in manual possession at

the time of the incident; (2) that the maximum reimbursement shall be $300 to any employee per incident;

and(3) that the decision of the Superintendent shall be final and binding. Payment shall not be construed

as an admission of negligence, fault, or guilt.

VI.2 Technology
The Board and the Association recognize the benefits of computer technology. TtielBdbendeavor

to provide state of the art computers and printers for teachers' use at each site. Each site will establish a

committee of teachers who will be responsible to review the location of computer equipment and make

location recommendations toe site Principal who will give such recommendation significant weight.

VI.3 Covering classes
An employee who has a regular c¢class | oad shall

addition to his/her own class.

VI. 4 Curriculum
The Bard shall provide the opportunity for all employees to be involved in selection, reviewing and

evaluating instructional materials and curriculum planning.

VI.5 Duties and record keeping
A. Basic education teachers will be notified in advance of the talréttee meeting, and every

effort wild@ be made to ensure the teacher obs

this is not feasible, the Mainstream Consultant will communicate with the Basic Education teacher

prior to placement and followintipe IEP committee meetings.

not

par

B. The parties agree to create a Paperwork Reduction Committee to study such matters as the parties

mutually deem appropriate (e.g., preparation of Medicare and Medicaid forms) concerning

paperwork reduction. The parties shaket.

VI.6 Faculty leaders

A. A Faculty Council shall be established in each work location. The Council shall be advisory. Itis

encouraged to meet no less than three times per year. The principal (or designee) will offer 5 dates

of availability. The Couacil Chairperson shall schedule meetings with the principal (or designee).
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The Council shall consult with the principal (or designee) with respect to curricula and

instructional materials.

1. Composition of the Faculty Council shall be as follows:

a. In addition to the designated building representative, one half (1/2) of the council shall be
composed of members of the faculty elected by the faculty. Faculty Councils shall be
established within thirty (30) days following the beginning of the schoal yEhe
number of members shall be as follows: Elementary Schools 5, Middle Schools 7, and
High Schools 11.

b.  Upon notification by the MCEA designated building representative that an election is
necessary, the principal shall, in a timely manner, citalty meeting for this purpose.
The Faculty Council shall elect a chairperson to serve until such time as the council is
reconstituted.

2. Faculty Councils are authorized to meet before and after the student day, for the purpose of
considering recommelations to be presented to the principal by the Faculty Council
chairperson prior to the Faculty Council meeting with the principal.

3. The Scope of the Faculty Council shall include issuegemaand/or recommendatiotus
i mpr ove t he isnalprogoam.d3uchiresosntendations will be given full

consideration by the principal.

VI.7 In-service points
A. Teachers may request a status report on their accumulagedvice points aanytime through

the secretary to the Director of Human Resosiared Staff Development. The District commits to
respond to such requests itirmely manner but not more than 20 workdays. Additionally, the
District will investigate the possibility of giving teachers electronic view only access of an
appropriate databas

B. Sixty (60) inservice points will be granted for teachers who complete all procedural and

substantive requirements for the National Board Certification.

V1.8 Interim teachers
In the event that a school is not able to secure a certified teacherintipa?ior designee will seek

volunteer interim substitutes from his/her teaching staff. The teacher will be required to make up all
planning/administrative time, which is missed due to the extra teaching period. This time may be made up

at school or anytberappropriate locatiorgither before or after normal work hours and must be
documented in written form. Compensation wil|l be at

VI.9 Parent-teacher conferences
A room or space shall be assigned by the principadbeduled parerteacher conferences.
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VI.10 Rules and laws available
A copy of rules adopted by the Board, a copy of Florida School Laws, and a job description book shall be

available to all employees at the media center or library at each school.

VI.11 Schedules
Tentative schedules shall be provided upon teaché® r e g semesterat deast dne week prior to

teacher preplanning for the first semester and emeek prior to beginning of the second semester. This

does not preclude subsequent schedhanges.

VI.12 School budget
The Board shalll design a budgeting procedure and

grade level/department/team.

VI.13 Substitute teachers
In the event that a school is not able to secure a subgttacher, the Principal or designee will seek

volunteer substitute teachers from his/her teaching staff. The teacher will be required to make up all
planning/administrative time, which is missed due to the extra teaching period. This time may be made up
at school or any other appropriate location either before or after normal duty hours and must be
documented in written form. Compensation will be on anata share per period or block taught. The rate

of pay to be divided will be $90.00 per day [e.gghhschool for 3 blocks @ $90.00 = $30.00 per block].

VI.14 Supervision of student teacher
A. No supervisory teacher shall supervise more than onéirhél student teacher at one time. The

supervisory teacher shall, upon application, be awarded tBB)yirtservice points for effective
supervision of one student teacher for one semester as determined by the appropriate Supervisory
Director.

B. The principal shall determine the assignment of the student teachers within his school, after
consultation with the teacher, prior to placement of the student teacher.

C. During the year, employees may register with the appropriate Supervisory Director, a desire to be

considered for supervising student teachers.

VI.15 Use of paraprofessionals
Educational parapretsionals shall not be used in a professional instructional capacity ottiméubiasis.
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ARTICLE VIl TRANSFERS, REDUCTION & RECALL

VII.1 Posting positions
The Board will endeavor to post positions, prior to May 1, with information on-aktivice curriculum

study, and various other projects, including dates and times of curriculum study, special projects, and in
service to be held prior to the start of the next school year. Any new state programs allocated after May 1
will be exempt from the noiifation dates. Teachers may elect to request to participate, and will be

notified prior to May 15 of their acceptance. Salary will be at theapr®unced stipend rate.

VII.2 Voluntary transfers
A. The Superintendent or his/her designee shall podtt siclzools all known vacancies that occur, the

date the vacancy occurs, the closing date, the subject area or grade level of the vacancy and the
school in which the vacancy occurs. In any event, such postings shall be made at least five (5)
days before th vacancy is to be filled. To waive the five (5) day posting, the Superintendent and
the Association must agree. Employees who apply for such positions will be notified in the event
they are not appointed.

B. Employees who wish to transfer to a differamtrksite during the school session shall make a
written request to both the principal of the school (worksite) they are currently in and the principal
of the desired school (worksite). If the principal of the desired school agrees to recommend the
transkr, the principal of the current school (worksite) must agree to the transfer. In the event the
transfer is to be effective with the new school
In filling such positions, preference shall be givemptesently employed teachers.

C. The transferring employee will be notified of the change after Board approval of the

recommendation for transfer.

VII.3 Involuntary transfers
A. When reassignment of employees within the system is necessary, critericsttshall be

principal recommendations, qualifications, evaluations, seniority, and certification when
practicable. When possible, transfigticewill be given thirty (30) days prior to the proposed
transfer. When involuntary transfers or reassignmamsecessary, lists of positions in other
schools shall be made available to all teachers being transferred, and their interest in a particular
position will be considered. In filling such positions preference shall be given to presently
employed teacher The requests for voluntary transfers or reassignments should be considered
before involuntary transfers are implemented.

B. The salary of the individual, excluding supplements and contract variations, should not be
reduced.

C. Reassignment and invaitary transfer shall not be used as a punitive measure.

D. The term Apreferenced as used in paragraphs VI I

factor to be given great deference in filling positions, but not an absolute criteria for selection.
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VIl.4 New schools

A

When a new school is opened, the Board shall endeavor to fill all pending school principal
positions before the deadline for bargaining unit member transfer requests to said new school,
provided that the provisions of this paragraph aresaobject to the grievance procedure of this
Agreement.

The bargaining unit individual agrees to an election of remedies pursuant to this section i.e., to
either grieve any violation of this section or to proceed with a request for 120 hearing, but not
both. Under this section of the contract, the bargaining unit employee shall have the option of
utilizing the Chapter 120 procedure, an unfair labor practice procedure, or the contract grievance
procedure established pursuant to the contract, but sucloysepts precluded from availing
himself/herself to more than one of these procedures

A committee with equal representation as agreed upon by tloeiAsn and the Superintendent
will recommend basic guidelines to the Superintenderthiotransfer ofeachers when new

schools are opened.

VII.5 Reduction in personnel

A.

In the event the Board determines that the Imemof teachers must be reduceddny reason,
such reduction shall be based on objectigasonablend nordiscriminatory standards.
TheBoard shall attempt to accomplish such reduction by attrition. If suctattmtuof teachers
cannot be accomplished by attrition, the following procedures shall be utilized in the order listed:
Layoff
1. The Board shall identify the instructional assigmt({s), [level(s) / subject(s) / special area(s)/
specific position(s)], to be reduced.
2. Prior to implementing a reduction in personnel, the Superintendent shall meet with
representatives of the MCEA to discuss the Board action and solicit their saggesti
3. District seniority and areas of certification shall be the determining factors for all reduction in
personnel. Any reduction shall be in order of the least seniority in the district of all teachers
in such instructional assignments. Senioritglisbe defined in terms of years of continuous
teaching experience in the Martin County School District.
4. The following criteria shall be used in identifying teachers to be reduced:
a. No continuing contract or professional service contract teacherisvgibject to
reduction pursuant tdiis Article, shall be reduced while an annual contract teacher is
employed in a position for which such continuing or professional service contract teacher
is certified and has verifiable teaching experience in thdiivi@ounty School District
b. No continuing contract teacher, who is subject to reduction pursuant to this Article, shall

be reduced while a professional service contract teacher is employed in a position for
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which such continuing contract teacher isified and has verifiable teaching experience
in the Martin County School District.
c. A decision between teachers with identical district seniority shall be based upon
educational qualifications and performance records.
5. Ateacher who has started his/lsétth year of service in the Martin County School District,
or who will qualify for normal FRS or TRS retirement by the end of that year, shall be
permitted to complete the school year, but not necessarily in his/her current position, so as to
acquire thenecessary service to be vested in the FRS or TRS retirement system.
6. Before reductions in personnel take place, teachers shall have the opportunity to volunteer for
reduction in force. Five calendar days shall be provided for this action.
7. Should theBoard invoke this Article, any resignation delivered later than three weeks prior to
the preschool planning day without verifiable just cause shall be subject to denial of the

resignation or acceptance with prejudice.

VII.6 Recall
A. If the Board shaltletermine to employ teacher(s) at any time during theaigikteen (18)

calendar months following such reduction in staff, such positions shall be offered in writing to the

first teacher in the inverse order of daff, provided such teacher holds thque&ed certification.

Such offer, delivered in person or by certified mail, shall be to the most current address of the

teacher as reflected in the records of the Board. It shall be the responsibility of the teacher to

maintain a current address with theard. Failure of the teacher to accept the offer within ten (10)
calendar days of such service smdoymentaghtsasmat i cal
provided in the section.

B. Recalled teachers shall return to work no later than five woddyg upon acceptance of the
recall.

C. No new appointments shall be made while there areofffittachers available who are certified
for vacancies.

D. Laid-off employees, upon request, shall have first opportunity for substitute teaching
opportunities.

E. Any employee, pursuant to this Article, shall be given the opportunity to continue insurance
coverage in existing programs during the-tdfyperiod subject to the limitations as provided in
guidelines established by federal regulations.

F. Nothing in this Article shall prohibit teachers who have been reduced pursuant to this Article from
seeking and/or accepting gainful employment elsewhere, providing that it does not interfere with
recall provisions as specified above.

G. At t he e mpl ecallaight shallsppersederany other School Bearployment

contract.
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H. A seniority list will be provided to MCEA in writing no later than five (5) days prior to any lay
offs.

VIL.7 Non-renewal
I f an employeeds cont r ac, the Board shall provideenotificatrtieereof sod f or

later than forty (40) calendar days prior to the end of the school year. If a full time instructional employee

completes a contract year and is employed the first day of the next school year, themedk mo service

VII.8 Charter Schools/Transfers Committee
A joint committee comprised of three (3) members appointed by the Superintendent and three (3) members

appointed by the Martin County Education Association will be convened to recommend thes @oiit
procedures governing the transfer/reassignment of teachers in the event that one or more public schools
become a charter school(s).
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ARTICLE VIl PROFESSIONAL ASSESSMENT

VIIl.1 Evaluation committee
An Evaluation Committee shall be establishedi¢velop and recommend procedures that comply with

legislative mandates, local evaluation procedure, and evaluation process. The committee shall be
composed of three (3) members appointed by the Superintendent and three (3) members appointed by
MCEA.

VIII.2 Procedures and requirements
A. The primary purpose of evaluation is the improvement of instructional services

and the assessment of an employeeds performance
may be considered in promotions and termination of peréonne

B. The evaluation process shall be both formative and summative. The formative evaluation shall
consist of individual visitations and observances of products and the instructional process of
employees by administrators or the principal. The summatiVaatian shall consist of a
collection of the individual observations, a me
administrator and the employee at which time the collected materials shall be examined,
comments made and signed by both the prin@pdlor administrator and the employee. Copies
of this summative evaluation shal/l be filed in
available to the employee.

C. Evaluation criteria shall be both general and specific and be made known to thgesnipio
September 15th of each year. Employees hired after September 15th shall be informed of the
evaluation criteria/procedures before their assignment begins. This shall include an explanation
and discussion of both the general and specific critedatanevaluation process, and notification
of yearly review or comprehensive evaluation.

D. Employees will be evaluated a minimum of one time per year.

E. Sites with multiple administrators trained to c
establisha rotation schedule in which no bargaining unit member shall be evaluated by the same

administrator for more than three (3) consecutive years.

VIII.3 Observations/Evaluations
A. To waive the dates in 1 to 4 below the Association and Superintendesthartdesignee must
agree:

1. Annually contracted employees who are not Beginning Teachers shall be evaluated as
follows: The formal observation will take place no later than December 15 with the fgtiow
conference to be completed before the Christmeakb

2. Annually contracted Beginning Teachers will have their formal observation before February

1st and their evaluation conference within ten (10) working days thereafter.
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3. Employees not on annual contract will have their formal observation befoilelBh and
their evaluation conference within ten (10) working days thereafter.
The evaluation conference will be held within ten (10) working days of the last observation at
which time the evaluator shal l repgthgaméent a writte
weaknesses. The evaluator will make specific written recommendations and provide assistance to
the teacher to help him/her attain a satisfacto
not signify agreement. The employee may reqaestdditional observation by the same
evaluator or another evaluator. Subsequent observations and formal evaluations for all employees
should not be conducted until three (3) weeks have elapsed.
At the formal evaluation conference a completed formaluation form shall be discussed by the
teacher and evalwuator. Empl oyeebds signature do
read and discussed. Additional comments may be made by the evaluator or employee and
attached to the report withcapy to the Superintendent.
All formal observations of employees for the purpose of the evaluation shall be conducted openly
and with full knowledge of the employee.
There shall be mutual agreement by the Board and the Association before a tesmihes e
formal observation on the day before a holiday or vacation.
All statements within the evaluation shall relate to job performance.
The formal summary evaluation shall not be used for unsupplementedesticalar activities
that take placeutside of the 7.5 hour day.
Nonparticipation in voluntary activities that take place outside of the 7.5 hour day is not to be
made a part of the evaluation process.
The Association reserves the right to negotiate the impact of any merit pay piogdsmented
in Martin County.
Evaluation shall be conducted in compliance wit

Systemd and follow al/l procedures and protocol s
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ARTICLE IX PERSONNEL FILES

IX.1 Personnel files

A. Employeesnay inspect and obtain copies of their personnel files. Copies shall be provided for
the employees upon request at ten (10) cents per page.

B. Employees of the bargaining unit shall have the right to read, initial, and attach rebuttal
comments to all doeuents placed in his or her personnel files within fifteen (15) working days
of the date of the filing.

C. Documents placed in personnel files shall be signed and dated by the individual initiating the
documents for the file. Documents to be placed inrttividual personnel file shall be
forwarded to the employee by the originator.

D. Only those documents which exist in or are specifically and definitely referred to and accessible

to the employee may be used as exhibits in any disciplinary proceedingsrigwuhat employee.

IX.2 Inaccurate, anonymous materials
AL I f an employee and the Board agree that the co
personnel file are false or ndactual, the Board will seek a court order or other appropriate
measlires to have said document removed from the personnel file.
B. Disciplinary action shall be supported by evidence other than anonymous complaints,

information or documents.
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ARTICLE X EMPLOYEE DISCIPLINARY PROCEDURES

X.1 Discipline defined
A. Discipline of employees shall be progressive except for serious offenses.

B. Notwithstanding the foregoing, no other management action, apart from a letter of concern or

a written reprimand, shall be subject to the grievance procedure.

X.2 Procdures.
A. When an allegation of wrongdoing or complaint against an employee is investigated by the Board,

the employee shall be notified of the nature of the complaint and shall have the opportunity to
respond to the allegations or complaint during the ingasbn. When a request for representation
has been made, no such meeting shall take place until such representative shall have the
opportunity to be present. In all Board investigations resulting in discipline, the employee shall
receive acopyoftheimvs t i gat or 6 s report

B. When complaints or allegations are made against a bargaining unit member, administration shall
disclose to the bargaining unit member all pertinent information. Identity of the person making the
complaint shall be included in the invgsth t or 6 s f i nal report. With the
name of the person making the complaint may be revealed to the member prior to the final report
when such revelation is essential to facilitate reasonable resolution of the complaint or allegation.

C. No materi al related to a potenti al di sciplinary
personnel file othethan as provided in F.S. 1012.31

D. Inthe event a professional service or a continuing contract employee is reduced in rank or
compensationreprimanded, disciplined, discharged, terminated, or otherwise separated, he/she
shall upon request be given the reasons therefore in writing, within ten (10) working days of the
request. In the event an annual contract employee is reduced in rargiorargled, or
discharged during the term of his/her contract, he/she shall, upon request, be given the reasons

therefore in writing, within ten (10) working days of the request.
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ARTICLE XI LEAVE PROVISIONS

Xl.1 Paid leaves
A. Sick leave

1.

Sickness ordeath. Each employee is credited with four (4) days sick leave the first day of
employment. Hence, he/she is credited with an additional day at the end of each month of
employment not to exceed one day for each month of employment. All sick leave
accumuhtes without maximum. The unused portion of sick leave shall accumulate from year
to year. Sick leave shall be defined as leave for personal illness or disability of the employee,
or illness or death of a member of his/her immediate family. Immediaiéyfahall be
defined as a spouse, parent, child, brother, sister, other close relative or any dependent relative
who resides within the employeebs househol d.
All or any portion of the sick leave taken by an employee because of her pregnancy may, at
theempl oyeebds option, be charged to her accrued
1) Absence must be due to illness due to pregnancy or disability caused by pregnancy,
miscarriage, abortion, childbirth and recovery there from, all of which shall hereafter
bereferred to as a pregnancy.
2) Ateacher shall keep the principal informed as to the date of probable return to the
assignment.
Personal Leave:Si x (6) days of accrued sick | eave may
business, provided the ermogke camot take more than five (fersonal days consecutively.
Personal leave requests shall not be approved for any day immediately preceding or following
a paid holiday. The exceptions to this provision are:
1) inthe case of an emergency
2) bereavement for a mdrar of the employds immediate family as defined in Article
X1.1(A)(1) of this contract
3)y to observe a religious holiday of the empl
When misuse of personal leave is suspected, the Superintendent or his/her designee may
investigate and requireeyification of the emergenchereavement or religious observation.
An employee planning to use a sick leave day or days for personal business will notify the
principal one (1) day in advance. The principal may waive thedagenotice in cases of
emagency.
There shall be no limit on the number of days of sick leave an employee may accrue, except
that at least onbalf of this cumulative leave must be established within this district.
Return to Active Employment. Upon return from sick leave,dfemployee shall be returned
to his/her former position if available or to a substantially similar position for which the

employee is qualified, and shall be placed at the same position on the salary schedule as if the
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employee had been in actual servicett he di strict during such | ea
as used above shall mean positions requiring the same certification as the former position.

B. Verificationofleavee Upon return from | eave as described ir
completethe necessary forms for verification of the reason for absence. Such forms shall be
readily available and submitted to the immediate supervisor by the end of the second full work day
following the employeeds return from | eave.

C. Extended professional leavavith pay: For the encouragement of continued professional
development and resulting improvement in the quality and level of experience of the teaching
staff, extended professional leave with pay for periods not to exceed one school year may be
granted bythe Board.

1. Any certified employee who has satisfactorily completed six (6) consecutive years teaching
service in the school district immediately prior to applying for sabbatical leave may apply for
extended professional leave with pay.

2. An extended professhal leave with pay may be granted to permit a certified employee to
engage in study, travel study, or research.

3. A certified employee who requests an extended professional leave with pay for study will be
expected to enroll as a fitime student carrying full load (fulttime student as determined
by the institution attended) of academic work at an institution of higher learning approved by
the appropriate accrediting agency.

4. The applications for extended professional leave with pay, including a platudty;, travel
study, or research, must be submitted to the Superintendent or his/her designee during the
period of January 15th to February 15th preceding the school year for which the leave is
requested. Applicants will be notified not later than Martka8 to the disposition of their
applications. An employee receiving permission to take extended professional leave with pay
shall inform the Superintendent, in writing, of his/her intention to either accept or decline
such leave. Such notifications dha given not later than fifteen (15) days after the
applicant has been notified of approval of his/her request for leave.

5. Three (3) employees may be granted extended professional leave during one school year.
An employee making application for his/hemsfiextended professional leave with pay shall
have preference over one who has previously had such leave. Upon termination of an
extended professional leave, an employee shall not be entitled to another such leave until
he/she has completed an additiosial(6) years of service in the school district.

7. The employee who takes an extended professional leave with pay shall agree in writing to
teach one (1) year in this school district after returning from such leave. If he/she fails to
fulfill this obligation before a two (2) year period has elapsed, he/she shall repay the school

district the salary paid him/her while on leave, within thirty (30) days.
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8 During extended professional |l eave with pay,
according to this@ntract shall be paid by the Board.

9. Extended professional |l eave with pay may be ¢
purpose of salary schedule computations.

10. Extended professional leave with pay shall provide for the employee to receive daxenty
percent (75%) of the salary that the employee would receive if in actual sertfeeddstrict

D. Professional leave days with pay may be granted, upon approval of the School Board, to
employees for the purpose of:

1. attending and/or participating in gessional educational meetings relating to educational
workshops, seminars, or conferences sponsored by professional educational organizations,
colleges, universities or government agencies concerned with public school matters.
visitations for the purpse of observing instructional techniques or programs.

3. serving as an authorized delegate of the Asso:¢
convention, workshops, lobbying, or school site visits. The number of days shall not exceed
2.2% of the bagaining unit members for this purpose. Members of the Association Executive
Board may use no more than 20% of the 2.2% days for school site visits. No one person may
use more than 2 days for school site visits. The primary purpose of a school sisenasib
recruit members. As a pilot project, four (4) additional days shajldeted to five (5)
identified Executive Bard members for the purpose of receiving training beneficial to the
District. A committee of three (3) members appointed by thEeBotendent and three (3)
members of the Association shall be established for purposes of assessing the pilot project. If
needed, ten (10) additional days for Association business shall be reimbursed to the School
Board at the substitute daily rate.

E. Any employee called for jury duty during school hours or who is subpoenaed to testify during
school hours in any judicial or administrative matter in which the employee is not a party (unless
subpoenaed by the other party) shall be paid the normal salary.

F. When a school has a required night meeting, an employee shall be excused to attend a college
credit course provided:

1. The course is needed for recertification or for educational certification in another area, and;

2. A professional leave form has besrbmitted and approved by the Martin County School
Board. Appropriate documentation must accompany the request.

3. An employee who teaches an adult education class may be excused from a required night
meeting upon submission of a personal leave formegtimcipal

G. llinessIn-TheLine-of-Duty leave not to exceed ten (10) working days shall be granted, without
loss of sick leave, to any employee absent from his/her duties because of personal injury received

in the discharge of duty or because of iladrom any contagious or infectious disease contracted
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in school work. In the case of sickness or injury occurring under such circumstances as in the

opinion of the Board warrants it, additional leave may be granted.

TERMINAL PAY FOR SICK LEAVE

1. Employees shall be entitled to receive pay for accumulated sick leave upon retirement,
resignation, or death as follows:

a) After ten years of service, the daily rate of pay multiplied by fifty percent (50%); or
b) After thirteen years of service, the lyaiate of pay multiplied by one hundred percent
(100%).

2. Employees qualifying for the above terminal pay must retire or resign at the end of the school
year and give ninety (90) days prior notice. The Superintendent may waive these
requirements.

ANNUAL PAY OPTION FOR ACCUMULATED SICK LEAVE

1. Employees who work a complete school year (196 days) and who have accrued 30 or more
sick days as of the last duty day, and who have used no more than two (2) of their ten (10)
days of accrued sick/personahle during the year may receive pay for the unused days as
follows:

Number of days remainingmes the employees daily rate times 80%.
Donations of one day to the sick leave bank shall not disqualify the employee from payment
of up to 10 days under the aral pay option for accumulated sick leave.

2. The pay provision is available as an option to each qualifying employee.

3. bays for which such payment i s r eacoaulatedd shal |
leave balance.

Military Leave Provision

Military leave will be granted to an employee pursuant to provisions outlined in Florida Statutes

section 1012.66, as well as Florida Statutes sections 115.07, 115.09, and tha% dllbw the

protection of civilian pay, benefits, and position during time that the employee is called to

active service of the Armed Forces.

1. Any employee who is a member of the National Guard or any reserve component of the
Armed Forces of the United States who is ordered by appropriate authorities to attend a
prescribedraining program shall be granted leave and shall be paid the first seventeen (17)
working days of such training in accordance with section 115.07, Florida Statutes. Leave
with pay shall not be granted to an employee who voluntarily extends his orihirgttane
or who is required to serve additional training time due to excessive absences from prior
training periods.

2. Reservists or National Guard Members called for active duty will be granted leave in
accordance with séon 115.14 Florida Statutes, ahwill be reinstated in accordance with the

requirements of the Uniformed Services Employment and Reemployment Rights Act
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(AUSERRAO) . I n accordance with section 115. 1.
of active duty service will be with fupay.
3. Application for reemployment shall be filed with the School Board within six (6) months
following the date of discharge of release from active military duty, and the Board shall have
a reasonable time not to exceed three (3) months, to reassignployesrto the same or
similar position in the school system.
4. During the leave, the employee will accrue leave benefits, experience credit and will be

considered an active employee for purpose of all benefits including group health insurance.

X1.2 Unpaid leaves
A. Any employee required or volunteering to serve in the Armed Forces of the United States shall be

granted leave without pay for such service to a maximum of foye@s. An employee returning

from such leave shall be returned to employmentauit prejudiceprovided application for re

employment is filed within six (6) months following the date of discharge or release from active

military duty. The school district shall employ the employee returning from such leave by the

beginning oftheext semester after the date of the emplo

the district.
B. A leave of absence for professional impement, without salary, may laeithorized for any

employee, upon application for one (1) or two (2ademic yearfor the purpose o{1) engaging

in study at an accredited university; (2) ftithe participation in the federally sponsored Peace

Corps, Teacher Corps, or Job Corps; (3)}finfle teaching in foreign or military programs; (4)

cultural travel or work prgram related to his/her professional responsibilities; or (5) participating

in exchange teaching programs in other school districts, states, territories, or countries.

Applications for such leaves shall be submitted to the Superintendent not later thd6®ixlays

prior to the start of the semester in which leave is to commence. Experience credit on the salary

schedule in the amount authorized in the | eave

leave. An employee returning from such leaveldi@aketurned to employment without prejudice.

While on leave under Section B, employees shall notify the School Board by certified mail

postmarked no later than Marchth®f their intent to return to active employment the following

school year.Failureto notify the Board by March 15t intent to return shall be deemed a

resignation.

C. Aleave of absence without pay (not to exceed one year) shall be granted to an employee of the
bargaining unit for the purpose of childbearing and/or child rearirfigjlasvs:

1. An employee who is pregnant shall be entitled, upon request, to maternity leave without pay
to begin at any time between the commencement of her pregnancy and one (1) year after a
child is born to her. Said employee shall notify the Superitgenin writing of her desire to
take such leave and, except in case of emergency, shall give such notice at least thirty (30)

days prior to the date on which her leave is to begin.
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2. A male employee shall be entitled, upon request, to a leave wjithguo begin at any time
between the birth of his child and one (1) year thereafter.

3. An employee adopting a child shall be entitled, upon request, to a leave withpiat pay
commence at any time during the first year after receiving de facto custedigathild, or
prior to receiving such custody if necessary in order to fulfillldgriirements for adoption.

D. An employee who is granted a leave of absence pursuant to Section C abovesiigdidi¢o the
following:

1. If an employee notifies the Parintendent of his or her desire to return to active employment
within sixty (60) days after termination of pregnancy for any reason, or the acquisition of de
facto custody of an adopted child, or within sixty (60) days after commencement of the leave,
whichever is later, said employee shall, at the beginning of the next semester, be assigned to a
position for which he/she is qualified. Employees will notify the School Board no later than
sixty (60) days prior to intent to return to active employmentilufeato notify the Board
sixty (60) days prior to intent to return to active employment shall be deemed a resignation.

E. While on leave in accordance with this article:

1. An employee shall have the option to remain an active participant in his/helesizier
retirement system and/or other fringe benefit programs by continuing to pay the amount
required.

2. An employee shall not be denied the opportunity to substitute in the school district by reason
of the fact that he/she is on such leave of absence.

3. An employee shall be given the opportunity, unless otherwise provided, to continue insurance
coverage in existing school programs during the leave, provided that the premiums for such
insurance programs shall be paid by the employee on a monthlyrbadigance of the month
due.

F. A leave of absence without pay for up to one (1) year shall be granted to an employee, upon
application, to campaign for or serve in a public office or as an Association official. At the
Boarddés di scr et érenswed foraseoond yeaa wpen apphcgtionb An employee
returning from such leave shall be returned to employment without prejudice.

G. Aone (1) year personal leave without pay may be granted to up Hoatfiref 1 (.5%) percent of
the bargaining uni subject to the following terms:
1. The employee shall have five (5) or more years of consecutive service for the Martin County
School Board, and a current satisfactory evaluation.
2. Application must be received by the Personnel office and site adratoison or before April
1 for personal leave the following year.
3. Leaves under Section G are for one (1) full school year, August thdoungh
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4. While on leave under Section G, employees shall notify the School Board by certified mail
postmarked no tar than March 15 of their intent to return to active employment the
following school year. Employees who fail to notify the Board by March 15 of their intent to
return shal/l be terminated. Upon the empl oye:
notify, the termination shall be deemed an employee resignation and not reportable to PPS as
a termination for cause.

5. When returning to active employment, the employee shall be returned to a position in the
school district. The School Board will endeato place the employee in anfield position.

6. The empl oyee wil/ not recei veshedupwhbleods experi e
leave. The employee shall be given the opportunity to participate at his/her own expense in
School Board hospitaation and major medical benefits program while on leave. Procedure
for participation, notice and payments shall be determined by the Board. Employee adherence
to such notice and payments shall be a condition of participation.

7. While on personal leavender Section G, the employee shall not work for a Florida school
district.

The Board and the Association may mutually agree to waive the conditions hedgnant

personal leave without pay to bargaining unit members whod®tdfessional Servicesr

Continuing Contract.

Upon request from the Association, the Board shall grant leave for one (1) year without pay to the

MCEA president to act in the capacity of president. The duration of said leave shall count toward

accruing seniority. The teaghon leave shall have the option to continue, through the School

Board, at his/her own expense, insurance and all other benefits to which he/she would normally be

entitled. Such leave may be renewable upon request submitted to the Director of Human

Resouces by March 15 each year, and on approval of the Superintendent. At the conclusion of

the leave, the teacher shall be returned to a teaching position for which he/she is qualified.
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ARTICLE Xl COMPENSATION

XIl.1 Travel compensation
Employees who arrequired to split their work assignment between two (2) or more work locations during

the same work day shall receive compensation for travel at the established mileage rate as authorized by the
principal and approved by the Board.

XIl.2 Reimbursement
The Board will reimburse teachers for approved expenses within three (3) weeks of their Finance Office

Aireceived dateo. After notification of payment pro
investigate the circumstances involved.

XII.3 Postings
Al'l openings for extra compensation positions, as |

at least five (5) days before appointment with a brief description of the duties involved

XIl.4 Increase effective date
The effectivedatt or an empl oyeeds salary increase because o0

date of the new certificate.

XII.5 Autodeposit
The School Board will provide automatic deposit of paychecks for bargaining unit members.

XI1.6 Pay for performance
The parties shall create a Pay for Performance Committee composed of three each District and MCEA

representatives to develop a plan to implement the involved legislative mandate concerning pay for

performance.The parties agree that substitution of comreitteembers is permitted as needed

XI.7 Summer school
A. Summer school teachers in FTE generating programs will beapdidurly rate for the hours

worked computed as followst he t eacher 6s annual salary divided
by a 7 houwork day. In addition, 5% will be added to the hourly rate in lieu of sick leave earned.
B. Summer school pay will be based on the salary schedule adopted for the days employed.
C. No sick leave will be accrued during summer school. Any personal olesie& taken during
summer school will be unpaid.
D. Planning time will be provided during the teacher days at the rate of thirty minutes for every 2
hours and 30 minutes of student contact time.
Onehalf day of preplanning will be scheduled prior to tipening of summer school.

F. Onehalf day of posplanning will be provided at the conclusion of summer school.
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G. The faculty of each school will review and vot e
school staff selection by the end of thetfisemester. If more than 50 percent of the votes are
negative, a committee will be formed for the purpose of revising the criteria for summer school
staff selection. Each committee shall be comprised of eight (8) menfoers(4) appointed by
MCEA andfour (4) appointed by the principal. This committee shall meet by the first week in
February with criteria to be submitted to the principal by March 15. The principal will schedule a
faculty meeting to review the committee recommendations. A majarieyof the faculty will be
required to adopt the criteria for implementation during summer school.

H. When combining schools for summer school is necessary, summer school site locations shall be
rotated where possible.

I.  The only exception to the abowell be exceptional education summer school teachers. A
committee shall be formed comprised of eight (8) membfensr (4) appointed by MCEA and
four (4) appointed by the Director of ESE to establish criteria for ESE summer school staff

positions countyvide. The ESE teachers shall vote according to the above timelines.

XII.8 Retirement
Each retiring employee (normal retirement only) who have worked a minimum of ten (10) consecutive

years in the Martin County School District immediately precedingeregnt, with no break in service, will
receive a terminal pay supplement of 15% of the emp
Authorized leave does not constitute a break in service. Unauthorized leave constitutes a break in service.

A partidpating employee must qualify for retirement under the Florida Retirement System or the Florida

Teachers Retirement System and notify the Director of Human Resource and Staff Development ninety

(90) days prior to the projected retirement date in ordezdeive this supplement. The Superintendent,

with notice to the MCEA, may waive the notice requirement. This supplement will be paid only once and

is included as a portion of the final year 6s sal ary

X11.9 Optional retirement annuity
A. With the excepbn of those employees who would have been eligible for early retirement within

the next seven years, the early retirement option shall be eliminated upon approval by the State of

Florida. Those employees who would have been eligible for early retirevithint the next

seven years shall be grandfathered under the prior provisions for early retirement, with the

following exceptions

1. Grandfathered employees shall have 30 days following ratification, or until November 1,
2002, whichever comes first, toeet the early retirement option.

2. Grandfathered employees who do not elect the early retirement option within the above
deadline shall not be eligible for early retirement.

3. Following the deadline, no grandfathered employee shall be permitted to mya&kamge of
election (either to opt in or to opt out).
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4. Opting to retire early shall be executed in writing and addressed to the Director of Personnel,
Superintendent, and the MCEA President.

5. Grandfathered employees who elected to opt in to the estilgment program may extend
their scheduled retirement date by submitting a written request to the Superintendent, with a
copy to the MCEA. This request must be received by the Superintendent no later than thirty
(30) calendar days prior to the schestlitetirement date. The scheduled retirement date may
be extended for up to three (3) years. All extension requests will be approved.

B. Associated economic provisions

1. The annual savings from the elimination of Early Retirement shall be calculatiediaty by
Price Waterhouse.

2. The savings from the elimination of the Early Retirement, minus the present value cost of the
grandfathered employeesd early retirement, wi

3. Anticipated savings in the amount of $227, 56 advanced by the Martin County School
Board into the attached salary schedule.
Actual savings shall be disbursed by April 15, 2003, upon the approval of the State of Florida.
Savings in amounts up to $227,110 shall accrue to the Board imrepagf amounts
advanced.

6. Amounts in excess of $227,110 shall be distributed on the-2002 salary schedule.
Distribution shall be at the discretion of the MCEA.

7. Other than for grandfathered employees, after the funding and distribution oflthe ear
retirement economic provisions, this section will not have effect on future contract years.

C. The Board shall provide payment for single health insurance coverage to the HMO level for
employees retiring after November 1, 2002 as follows:

Years of Sevice(%) Payment of Premium in Martin County

15 25%
20 50%
25 75%
30 100%

D. The School Board shall continue to provide the full cost of the insurance premiociages with
District provided core employee benefits for any bargaining unit member who is disabled and

receiving workersd compensation for up to six (

compensation leave. The employee may elect to participat® BRA consistent with law.
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ARTICLE XllIl EMPLOYEE BENEFITS

XLl Insurance
A. The Board will provide, without cost to fulltime employees, as part of the core benefit package, a

group term life insurance policy in the amount of $35,000 for each emplogee age 65. This
policy reduces 35% ($22,750) for employees age 65 to 69, and 50% at age 70 ($17,500 policy).
B. The Board will provide a core benefits package to all fulltime employees, without cost, which will
include: medical, dental, vision and lifesurance. Medical insurance will be funded to the HMO
level. Fulitime employees are defined as employees in a regular position that are regularly
scheduled to work at least 37 %2 hours a week.-tin#t employees shall be eligible to receive
core inswance benefits at no cost. The fulltime employee can elect dependent coverage if the
employee pays the total cost of the dependent coveragetinrfagmployees are defined as
employees in a regular position that are regularly scheduled to work é20dastirs but less than
37 ¥ hours a week. They are eligible to receive a 50% contribution to the core benefits package
if they elect to enroll in an insurance benefit and may only purchase single coverage. In the event
both the husband and wife are enyad by the Board, each will receive credit for the above plan.
The effective date of coverage for new employees shall be the first of the month coinciding with
or next following 30 days of employment in a benefit eligible position, transfer to an eligible
position, or return from an unpaid leave of absence.
C. Cafeteria Benefit Plan
a. The cafeteria plan for optional fringe benefits, intended to be in accordance with the
requirements of | RS Code Section 12%o0on®hall b
b. The Board agrees to provide $200 annually ($16.67) per calendar month for full time
employees and $100 annually ($8.33) per calendar month fetipparemployees to the
Cafeteria Plan Administrator for each eligible employee, effective J@90d2. Plan
administration fees shall be deducted from this amount.
c. The Board and Association will jointly appoint a plan administrator to serve for the new plan
year, and the term will automatically expire at the end of the plan year unless futémetegik
by mutual written consent of the Board and Association. In the event that a plan administrator
cannot be agreed upon by both the Board and the Association, then in that event, the current
cafeteria plan of benefits shall expire at the end of the péar, and the monthly board
contribution will be paid directly to eligible active employees for the months of such
employment as a ortéme supplement. This ortame salary supplement will be paid in lieu
of the cafeteria plan benefits. Such monttdyments will expire in the event of the
installation of an alternative benefit plan or on June 30, 1995, whichever occurs first.
d. The Board and the Association recognize that the tax consequences to individual employees
resulting from employee benefitggrams such as the Cafeteria Plan is in a state of

Congressional debate and uncertainty at the present time. Neither the Board nor the
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Association assumes any responsibility nor liability for individual tax consequences which
may occur as a result of erogke participation or neparticipation in this benefit program.
Each employee is to determine for himself or herself the tax effect of the plan participation or
non-participation, and no representations nor guarantees are made or implied by either the
Board or the Association as to the tax effect of plan participation opaditipation for
individual employees.
D. The Board will provide professional liability insurance for all employees in the amount of
$100,000.
E. 401(a) Special Pay Plan
The Board ha adopted a 401(a) Special Pay Plan that is mandatory for all employees. This

program was adopted to reduce an employeeds tax

XIIl.2 Sick leave bank
A. Membership: A sick leave bank shall be established for optional participdoy bargaining unit

employees. An employee with one year or more of service shall have six (6) or more days accrued
sick leave in order to contribute for his/her initial participation. When the bank has less than two
(2) days per each sick leave bankmber on June 30 of any year, all continuing sick leave bank
participants shall automatically donate a day to the sick leave bank. Employees who return to
work during the school year shall be assessed one day upon returning to active duty. Upon
memberkip, authorization is given for automatic contribution of one (1) day per year when sick
leave bank maintenance is needed. A sick leave day donated to the bank by an employee will be
returned to the employee except as authorized hereinafter.

B. Establishment and duration: The sick leave bank will not come into existence until at least 100
days are deposited and shall remain in existence until terminated through the collective bargaining
procedure or other appropriate procedure.

C. Procedures: The personal and payroll departments shall establish and the Association will
comply with procedures for identifying and recording contributions to the bank and for complying
with any applicable governmental regulation of sick leave or sick leave banks or assedatdd
keeping.

D. Bank utilization: In the event of catastrophic illness or injury of a participating employee
necessitating the employeeds absence from worKk
employee may receive paid leave under the@¥alhg conditions:

1. Any sick leave drawn from the bank by a participating employee must be used for said

empl oyeeds personal ill ness, accident, or inj
2. An employee must have exhausted all sick leave to become eligible for sick leave bank

benefits.
3. Any employee wishing to draw from the sick leave bank must have been absent for a

minimum of fifteen (15) consecutive workdays.
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4. Application for use of the sick leave bank must be made to the Director of Human Resources
and Staff Development seven (¥prking days in advance of anticipated need. Such
application shall include:

a. A doctords statement certifying the illness
Reapplication to the sick | eave barhat must be
the current illness/injury is not the same or related to an illness/injury used for sick leave
bank benefits in the past.

b. Certification by the employee of the date on which all regular sick leave will be
exhausted and the date on which the sickddzank is to be used.

An employee may draw a maximum of forty (40) days for the same illness or injury.

After using forty (40) days from the sick leave bank, an employee may not withdraw again

until the employee has worked for ninety (90) workingsda

7. An employee who is a member of the sick leave bank shall not be eligible to use sick leave
from the bank if he/she is on injury or illne:
other approved leave.

8. Upon receipt of application for sidkave bank benefits, the Director of Human Resources
and Staff Development shall certify eligibility, notify the employee of eligibility, and send
notice to the Association of sick leave bank usage.

Continuity and limits : If on June 30 of any year th&ck leave bank has more than two (2) days

per each sick leave member in the account, all participating employees will continue eligibility for

the ensuing fiscal year and only new participants will contribute a day to qualify for participation.

Participation abuse: If any employee is found to have abused the use of the sick leave bank, that

employee shall repay all of the sick leave credit drawn from the bank and be subject to such other

disciplinary action as determined by the School Board througtoppate established procedures.

. Withdrawal of participation : A participating employee who chooses to withdraw from

participation in the sick leave bank shall not be eligible to withdraw any sick leave already

contributed. Withdrawal will be effectiwghen the employee fails to meet the condition in
paragraph AA0 above.

Termination: If the sick leave bank is terminated for any reason, the balance of days in the

account shall be equally distributed into the individual accounts of the currenpéetst)pants.

However, no employee may receive more sick leave credit under this paragraph (H) than he/she

has transferred into the bank.

Hold harmless: The Association and members of the bargaining unit shall indemnify and save

the Board harmless aigat and from any and all claims, demands, suits, or other forms of liability

that may arise out of or by reason of action taken or not taken, by the Board, for the purpose of

granting this procedure for employees to use this sick leave.
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ARTICLE XIV CONTRACT AGREEMENT
XIV.1 Terms of contract agreement

A. This contract shall be effective es of July 1, 2008 and shall remain in force end effect through June

30,2011. This does not eliminate the possibility of implementing legislative mandates and impact
_ bargining through negotiations when required.

B. During the term of this Agreement, each party reserves the right to reopen negotistions annually

on Appendix B, Salery Schedules, Article XIII Employee Benefits, and on two (2) other articles of
* each party’s choosing,

C. Should any provisions of this Agreement be declared illegal by a court of competent jurisdiction
or as a resuit of state or federal legislation, said provision shall be amended to the extent that it
violates the law by mutual agreement; but the remaining provisions shall remain in full force and
effect for the duration of this Agreement, if not affected by the deleted or amended provision

D. Whenever any notice is required to be given by either of the parties to this contract to the other
perty, either shall do so by registered letzer or facsimile at the following addresses:

1. Ifby the Board to the Association at: 668 S.E. Monterey Road, Smarr, FL. 34994
2. Ifby the Association to the Board at: Director of Human Resources, 500 East Ocean
Boulevard, Stuart, FL 34994
DISCLAIMER
The parties have agreed to adopt a new 2002-2003 contract format proposed by the MCEA, which
memorializes the agreement between them. It is the specific intent of the partics that the new format
produces no changes in the interpretation or application of the contract.

SCHOOL BOARD OF MARTIN COUNTY
MARTIN COUNTY EDUCATION ASSOCIATION

40



APPENDIX A GRIEVANCE FORM

Grievance Formi Level One
NAME OF GRIEVANT DATE FILED

Name of Designated Representative:

Date of Alleged Violation (incident):

Date of Knowledge of Alleged Violation (incident):

Time of Alleged Violation: Place:

Empl oyeeds (Home Phone:
Emp | o ychoolGveorksge): Title:

Statement of Dispute:

Specific Contract Article(s), Section(s), Line(s) allegedly violated: (Attachments if necessary)

Relief Sought

Signature of Grievant

Signature of Designated Representative

Decision of Level | Management Representative:

Signature of Level | Management Representative
If not satisfied with Level | Management decision, Grievant may appeal on Form, Level Il

Signature of Grievant
Signature indicates only receipt of decision

Completion Date

C: MCEA
Superintendent
Attorney
Director of Human Resources and Staff Development
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Signature of Grievant

Date

THIS FORM REPRESENTS A FORMAL APPEAL OF THE LEVEL | MANAGEMENT
DECISION

Date received by Level Il
Management Representative

Decision of Level Il Management Representative:

Signature of Level Il Management Representative

If not satisfied with Level Il Management decision, Grievat may appeal on Form, Level lll.

Signature of Grievant

Completion Date

Signature of Desighated Representative
(Signature indicates onhgceipt of decision)

cc MCEA
Superintendent

Attorney
Director of Human Resources and Staff Development
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Signature of Grievant

Date

THIS FORM REPRESENTS A FORMAL APPEAL OF THE LEVEL Il MANAGEMENT
DECISION

Date received by Level llI
Management Representative

Decision of Superintendent or Designee:

Signature of Superintendent or Designee

If not satisfied with Level Il Management decision, Grievant mg submit grievance to

arbitration.
Signature of Grievant
Completion Date
Signature of Designated Representative
(Signature indicates onhgceipt of decision)
cc MCEA
Superintendent
Attorney

Director of Human Resources and Staff Development
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$.1 10 Month instructional Personnel 2008-2009
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B.2 Negotiatednstructional supplements 2002009

Base: $37000

Deans* 20%
Team Leaders** 12%
Director of Student Affairs* 18%
Staffing/Program Specialist** 10%
Guidance* 10%
Band:

High School 20%

Middle Schools 12%

Assistand High Schools 5%
Chorus:

High Schools 20%

Middle Schools 6-10%
Class Sponsors:

Senior Class 10%

Junior Class 9%

Sophomore Class 6%

Freshman Class 5%
Student Council:

High Schools 6-10%

Middle Schools 3-6%
Elementary Grade Group Chairman 5%
Academic Games Sponsor (per season) 3%
Club Sponsor:

High Schood Academic and Service 2-6%

Middle Schood Academic and Service 2-6%

Elementary Schodifter school hours) 1-3%
Western Zone Recruitment & Retention Suppleme| 4.5%
Peer Teacher:

1 Year 5%

45-90 Days 2.5%
Elementary Safety Patrol 2%
District Science Fair Coordinator 8%
School Science Fair Coordinators:

High School 3-4%

Middle School 3-4%

Elementary School 3-4%
Yearbook:

High School 7%

Middle School 5%
High School Drama 20%
High School Periodical 3-4%
Computer Resource Person (personnel with teach
duties only)

a. Non-teaching duties for half day or more 3-5%

b. Non-teaching duties for less than one half dg 5-7%

c. Full teaching duties 8-10%
SEH, P MH, VE and Speec 5%
Challenger Center Instructional Staff 5%
Licensed Clinical Social Worker 5%

*This supplement includes an eight (8) howrkday including lunch and no planning time. Principals, at
their discretion, may reduce the time on duty or restructure it to meet individual school needs.

**This supplement includes an eight (8) hour workday including lunch. Principals, at their discraty
reduce the time on duty or restructure it to meet individohbol needs.

Suppl ements may be split at the principal
If a supplement is not budgeted at the school site, no bargaining unit member will be required to fill the
unfundedsupplement position. A bargaining unit member may choose to serve as a volunteer, but there will
be no penalty for declining to volunteer.
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B.3 Athletic supplements 208 - 2009

Base: $3,000

Football:

Head Cach 15.954%

Assistant Head Coach 11.074%

Assistant Coach 9.277%

9" Grade Coach 6.717%
Basketball:

Head Coach 15.945%

Assistant Coach 9.277%

9" Grade Coach 4.786%
Baseball:

Head Coach 11.523%

Assistant Coach 6.784%

9" Grade Coach 4.786%
Track:

Head Coach 9.376%

Cross Country Coach 7.321%

Assistant Coach 6.439%

Meet Coordinator 1.303%
Tennis: Coach 6.784%
Golf: Coach 6.784%
Wrestling:

Head Coach 11.523%

Assistant Coach 6.088%

Weightlifting 6.533%
Swimming:

Head Coach 8.624%

Assistant Coach 4.984%
Softball:

Head Coach 11.523%

Assistant Coach 6.784%

9" Grade Coach 4.786%
Volleyball:

Head Coach 11.523%

Assistant Coach 5.647%

9" Grade Coach 4.786%
Soccer:

Head Coach 11.523%

Assistam Coach 5.647%

9" Grade Coach 4.786%
Bowling: Coach 4.492%
Cheerleading:

Coacl® Football 6.987%

Coacld Basketball 7.481%

Freshman Coach 4.492%
Drum Majorettes/Tigerettes Coach 5.88%
Flag Corp/Flag Majorettes 3.818%
Middle School:

Basketball Coach 6.784%

Volleyball Coach 4.786%

Cheerleading 5.88%

Soccer 4.786%

Dance Corp 5.88%
Intramurals:

High School *Hourly Rate: $16.2Not to exceed 4,000

Middle School *Hourly Rate: $6.27Not to exceed $3,019

Athletic Manager

3.818%

Summer Recreation Program

$16.27hour

*Same as Adult Education Rate
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APPENDIX C: LETTERS OF UNDERSTANDING
7/12/00 Letters of Understanding
NONTRADITIONAL BARGAINING
Upon the completionfestaffing adjustments in the Human Resources Department, either
party may initiate discussions with the other party regarding the feasibility of nontraditional
bargaining The bargaining model, which may be used, &edime which may be

appropriate for implementation may be considered by the parties.

PROFESSIONAL DEVELOPMENT PROGRAM

The Martin County School Board and the Martin County Education Association pledge a
commitment to professional development

The MCEA will work cooperatively with the District to provide the latest in educational
research to teachers. Every effort will be made to inform the stakeholders in both
organizations of new curricular offerings and to coordinagé implementation.

Twelve employees of the District (eleven teachers and one coordinator) shall participate in
the training. Training shall take place on six (6) Saturdays. Each participant shall be eligible
to be paid seventy dollars ($70) as a bdougach complete day of participation. Checks
shall be issued to participants by the District. Standard/routine payroll deductions shall be
made as applicable.

The District shall provide no more than five thousand forty dollars ($5,040.) exclusively for
this purpose. The District shall also provide a classroom, an easel, a lap top computer, and
such audievisual equipment as may be available on the training days. All equipment shall
remain the property of, and be returned to, the District. The ctist District for

reproduction of materials shall not exceed $500.00

The MCEA shall have the primary responsibility for the design and delivery of the training;
however, the MCEA and the District are committed to collaboration with respect to the

program.

03/13/02 Letters of Understanding
ESE RELEASE DAYS FOR TRANSITION
To discuss transition of students between elementary and middle schools, or middle schools
and high school, ESE teachers may be permitted to meet on early delgader up to two
(2) early release days.
No DOE waiver will be sought so long as the statute allows for limited
schedule changes at the discretion of the Superintendent.
Any other individual teacher activities will not be permitted.

Approval of thetransition meeting is at the discretion of the principal(s).
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All class times on early release days, pertaining to primarily secondary schools, will be

shortened to ensure that all teachers receive an equal amount of planning time.

07/13/06 Letters of Uneérstanding

Committee to Examine the Feasibility of Continuing to Provide Health Insurance to

Retirees

The costs of health insurance are rising at an alarming rate. The parties have agreed to form a

joint committee(her ei nafter the ARetirement Committeeod)
appointed by the Superintendent and three (3) members appointed by the Martin County

Education Association. Starting in October 2006, this Retirement Committee will evaluate

the feasillity of the current practice of providing health insurance to retirees and make

recommendations to the Negotiation Team on ways to manage the increasing cost issue.

Russell Holloway Track and Field Dayi Volunteer Coaches

The Martin County Education Aeciation (the MCEA) and the Martin County School

District (the District) have come to an agreement that Dr. Wilcox, Superintendent of Schools,
will send the attached memorandum to Elementary Principals and Assistant Principals
explaining that staff memb&mwho serve as track coaftr the Russell Holloway Elementary
Track and Field Day are doing so on a voluntary basis and there is no penalty for not

volunteering. This memorandum will be distributed to all eleargrinstructional staff.

January 3, 2008 Pay Day Waiver

The Martin County Education Association (theMCEA) and the Martin County School District
(the District) agree to waive Article 11.3 of the Contract for the January 3, 2008 pay date. In
the 200708 school year, a regularly scheduled pay date falls on January 3, 2008. Although
January 3, 2008 is a nawork day, the parties agree for the 2dI% school year that the

January 3rd salary check will be eligible for direct deposit on January 3, Edf8oyees

not enrolled in direct deposit may either (i) pick up their checks on Jafflarynuary % at

the Payroll Office during regularly scheduled business hours, or (i) select to have their check
sent via U.S. Mail on January’dy giving a seHacdressed stamped envelope to the Payroll
Office no later than Friday, December 21, 2007 (before the start of Winter Break). Any check

not picked up or mailed will be sent to the work site on January 8, 2008.
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AMENDED MEMORANDUM OF AGREEMENT
between
“The Mastin-Ceunty-Education-Association.
and
The Martin County School District

Department of Juvenile Justice Boot Camp and Stop Camp Closure

MMmﬁnComnyEdnnaﬁonAmdaﬁon(tthCEA)andttharﬁnCmmy School District (the
District) heve come 1o egreement regarding the following criteria for placement of all employees
a&aedbythcclomoﬂh’nmpammtoﬂuvwﬂﬂusﬁcefaciiiﬁesknnwnastbeBootCampand

Stop Camp

. There are & total nmber of six (6) bargaining unit members affected by this action, The

following uitaiavdﬂbemdwphcethzseemploywimotbapaﬁdomwithinﬂ)cm

1.

mmm@wmumm@mmwplymmmm
positions in which the cmployuhpmpczlywﬁmand/orhnldsminimum
qualifications for the position.
Aﬂthhgsbdngmﬁaﬂ?oqmmdmploymswhhawlmgthhm
wiﬁinﬁxeDisuiawiﬂbcgivmﬁ:stoppmmhymbcplmeGMaposiﬁmofchaiwfor
fhe 2006-2007 school year.

. Becanse the District will honor the 236-day contract for the 2005/06 school year, Boot

CampandStopCampmployeesag:utowmkmm:rschoolmo&ampomy
posiﬁonsasnﬁgnedbytthisﬁictfarthemonﬁ:oﬁmZﬂOG.

¥f employees are assigned to teach in summer school positions by the District, the MCEA
agrees to waive Article XIL7 of the Collective Bargaining Agreement as it pertains to the
criteria for summer sehool staff selection to the following extent:

2 This weiver shall be for the month of Tune 2006 only.
b. Mswﬂmshaﬂmnopmcdentmdingassigmmnofmployusfmm
school positions. .

; mDislﬁmagmesmﬁrstphcéBthampcmployeesinsmmumolposiﬁmfm

which no applications have been made. Placement of Boot Camp employees in summez
schwlposiﬁomﬁxwhirhomquﬁcamshmappﬁedwiﬂomonlyﬂmoﬂmopw
summer school positions are available.

BootCampunployesmssignedwscboolsﬁespﬁNmApdllo,Zm,wm:epogm

; ﬁmHummResmSDcparqnszmwu:kApul 10 through April 14, 2006.
Recognizing employee income loss in moving from a 236-dsy position toa 196-4ay -

wﬁﬁmﬁcmmaammmﬁmmmmgivqnﬁomdmplomﬁst
mﬁd&aﬁmmﬂprcfamwinlﬂﬁngwhmsnpplmmﬂmmdedmoppmiﬁs
become available during the 2006/07 school year. :

. The District hes informed the MCEA that two (2) aamual coniract teachers will be non-

renewed. These teachers, however, are encouraged to apply for open positions within the
District, Ahhnughnotmmmieed,itisprobeblc&mmmdhidmis will be re-
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employed. If re-employed by the District on or before the first school day of schoel in
the 2006/07 school year, it is agreed that the District will not consider the non-renewa! of

5. Inthzevmtthﬁ&eBootCmand/mSmpCampdoesnotdoscmuopmsbyAugua
LZODQRBWMWM&MB&!C&@MWC@
mnployecsvdﬂbemmedmthehBootCampJSmpCampmimmbasedonnwdas
determined by stdent enrollment.

10, Insurance benefits for all affected employees, including annual contract teachers who will
benan-mewed,‘udﬂwmﬁmethonghﬁnendofAugustwOﬁ,asimmemDiﬂﬁm
practice.

' MCEA '
.22- T~5-0b
Date Date
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DEPARTMENT OF HUMAN RESOURCE SERVICES

" THE SCHOOL BOARD OF MARTIN COUNTY. FLORIDA g

SO0 East OceanBhd ¢ Shart, Flordda 34994 Tekephone (772)219-1200 Ext: 30242 = Facsimile: (772} 219-1230

DEANA H, NEWSON, Director

Human Resourca Senices & Siaff Development
GAIL WILLIAMS, Director of Personnel
HELENE BAXTER, Esq.

LaborEmployment Reprasentative

Memorandum of Agreement
Martin County Education Association

And
Martin County School Board

d The Association and the Board agree to the following language in the MCEA Master
Contract in regard to fingerprinting for employees:

The Florida Legislature pursuant to § 1012.32 Florida Statute requires School Districts to
fingerprint all current employees hired on or before June 30, 2004,

Florida Statute requires the Florida Department of Law Enforcement to maintain a data
base of these fingerprints so that School Boards can run complete criminal history reports
[ 4 every five years.

The Martin School District has agreed to pay the cost for re-fingerprinting all current
employees, the FDLE yearly maintenance fee and the cost of running & complete criminal
history check every five years.

i This agreement is not intended to cover any future legislative mandates regarding
'] fingerprinting.
{

Dx. Sara A. Wiicox, Superintendent
Schoot Board Members: Dt David L. Anderson » Laurie Gayfond * Susan 1. Hershey » Narcy Kie * Lorie Stelatlo

“An Egual Opportunity Agency”
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